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• Younger workers started entering the workforce while the 

country was struggling to recover from the Great Recession.  

They were also raised in a period which highly encouraged 

four-year liberal arts degrees over other types of education 

and training. 

• We need to learn new terminology, for example, “Middle 

Education” occupations:  jobs in the middle of the labor  

market, those that require more than a high school diploma 

but less than a 4-year degree for entry-level employment.  

Middle education occupations are sometimes called “middle 

skill” occupations; however, actual skills needed for these 

are not easily analyzed, whereas typical entry-level educa-

tion and training is readily available.   

• Even as NH jobs in non-farm employment have reached 

record highs in 2016 and the state’s unemployment rate is 

among the lowest in the country, state planners understand 

that the task is no longer to hire the unemployed but to fo-

cus on workforce training and education to build the skills 

needed by employers.  

• Despite popular thinking that occupational job growth is  

concentrated in the highest and lowest skill requirement  

categories, demand for workers in the middle education  

jobs is not disappearing.   

• Reliable statistical models within current research demon-

strates that there is substantial economic growth potential 

present in NH.  It is critical to understand the employers’ 

demand for skills and how that demand matches the cur-

rently defined job occupations and the required preparation 

needed to perform the skills within the occupations. 

Data is not only a place to find answers, it’s also a place where 

ideas originate.  When people are looking at the same numbers, 

sharing the same truth, they are able to collectively make  

informed decisions. The sharing of ideas gives people a chance 

to show others new ways, to understand problems, opportunities, 

and methods to move forward together.  

 

This BRIEF is an overview of the “E3  Publication,” a compilation 

of local, state, and federal statistics about New Hampshire’s  

current workforce. The “E3 Publication” summarizes economic, 

education and employment sectors and their respective impact 

on the State’s workforce development past, present and future.  

Our key findings: 

• Average age of NH’s inhabitants is rising. The numbers of 

workers coming up through the pipeline is shrinking, most 

noticeably in ages 35-44 and 45-54, prime work years.  The 

workforce preparation in education and training at all levels 

will have to become much more focused and efficient at train-

ing young people to prepare for jobs employers need to fill. 

• The employer, the demand side of the employment equation, 

will by necessity be exerting pressures on the quality of 

workforce training to create skills to perform available jobs.  

Employers do business best in locations able to supply a 

prepared workforce.   

• Approaches such as apprenticeships and focused skills 

training to prepare to perform jobs reflecting what employ-

ers need will be required for younger age groups still in  

the education pipeline.  

• Five job sectors increased and three job sectors decreased 

the number of jobs over the 2005 to 2015 time-period.  Only 

one, manufacturing, is forecasted to further decrease by 

2020.  The largest gains will be made in health care and 

social assistance; administrative and support and waste 

management and remediation; professional, scientific and 

technical services. 

QUESTIONS OR INQUIRIES FOR FULL REPORT 

EMAIL:  nhpolicyandresearch@gmail.com 
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2015 Total # Jobs 95,263 92,340 87,770 67,376 55,944 30,367 29,071 28,724  

2005 - 2015 

 

Estimate 2020  

        

 

486,855 

TOTAL # JOBS 

Above compiled from New Hampshire Economic Review, November 2015, compiled by New Hampshire Department of Business & Economic Affairs, page 16 

PRIORITIES FOR POLICY MAKERS & BUSINESS LEADERS 

  

Some College or  

Associates  

Degree 

30.9%  

Bachelor’s or Higher Degree 

32.1% 

 
High School  

Diploma or  

Equivalent 

28.9% 

• SKILLS & TRAINING - Preparation for today’s world 

of work must match the person’s interest in the skills 

actually required by employers. 

• WORKER FLEXIBILITY - Meet the challenge that 

current education and workforce training models have 

to respond to labor market need. 

• WORKFORCE FLEXIBILITY - Middle Education  

Occupation Categories must be further investigated to 

match worker education to concrete job expectations. 

• ECONOMIC GROWTH - Depends on harnessing the 

strengths in an occupational mix of a younger work-

force, greater mobility, employment transitioning and 

job matching. 


